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Dixie's Opposition, which was filed with the Commission on

April 14, 1989.

Respectively submitted,

Daniel t'. Van Horn

SVd.---A.~
/5/ Susan A. Marshall

Susan A. Marshall

Arent, Fox, Kintner, Plotkin
& Kahn

1050 Connecticut Avenue, N. W·.
Washington, D.C. 20036-5339
(202) 857-6030

Counsel for Dixie Broadcasting,
Inc., Debtor-In-Possession

Date: April 17, 1989
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STATEMENT

I, N~t Tate, her:eby etate under: penalty of perjurr as

follows s

1. T am a Black male currently employed on a full~

L.-:.. ..rlE:· basts-as an account eXGcutive at Stations WHOS!WDRl-1! in

~ecatur, Alabama. I have been working at WHOS/WDRM in my

current position since April I, 1989.

2. Prior tp my current employment, I worked at

Stat+ons WHOS!WDRM in August 1982 as Sales Manager on a full-

time baais. At~hat time, I also worked on programming

m~tter.s... :.ln April 1993, I left the stations to start a full-
'. . .. ". ~ ~

time busl:i'!eS5 of my own in Decatur.

( 3. After I left the employ of Stan ions WHOS/WDRM,

however, I maintained contact with their General Manager, J.

Mack Bramlett. Since 1983, I have continued to consult with

J.1r. Bramlet t about Illy career and have reques ted and obta ined

from him references when seeking employment.

4. Since I began working at WHOS!WDRM in 1982, I

have r8ferTed to Mr. Bramlett the names of individuals for

po~itions at the stations. Among those whom I have referred

are BrUC9 E. Hill, a Black, whom Mr. BLa~lett hired as a

full-time on-air dnnounce~. He Hill ,......or-ked at t-JHOS /IiJDRl-1.

from September 1982 until August 1983/ when he left on his

own accord.

5.



,,"
( 6 . In Octobec 1982, while i c.~.;:"") S \vot"k i. ng at

\'t'HOS /\-JDFJ·:. He. Bramlett hired Ricky !-'aLton, a BlacK, ~s d
"~

full-time account executiv€ and on-air- announcec Nr. Patton

worked dt the stations until May 1983 when he left to work at

a Huntsville Black-format station.

~xecuted on this lLJ-day of/lfti-lJ, 1989.

".; ".

(
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STATEMENT

I, J, Mack Bramlett, hereby ~tate under penalty of

perjury a6 follows:

1. I am dn officer and director of t.he licensee and

General Hanago= of'St.:ltions WHOS(AM) and vJORM{ FM), Decatur I

Alabama. Stations WHOS and WORM are licensed to Dixie

Broadcasting, Inc., Debtor-In-Possession.

2. I have worked at Stations WHOS and WORM'since:

1962.' I have been responsible for the Equal Employment

Opportunity Program at the 6tation~_since ]976 when:the

current licensee acquired them. I have held the tit1e'(;>f

officer and director of the licensee since 1976, as weil.
\

t 1989.day of~ _

3. I have read the foregoing HOpposition to

Petition to Deny· and all of the exhibits attached thereto

and have determined that, to the best of my:,knowledge and

belief, all of the facts contained therein concerning the

empl0Ym.ent record and affirmative action ef"forts of WHOS and

WDRM were gathered and supplied by me and my staff and are

accurate and complete.

Executed on this~

(

7
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CERTIFICATE OF SERVICE

I, Valerie Brooks, hereby certify that a copy of the

foregoing SUPPLEMENT TO OPPOSITION TO PETITION TO DENY was

mailed, postage prepaid, this 17th day of April, 1989, to the'

followi;ng:

Charles Carter, Esq.
Associate General Counsel
NAACP
4805 Mt. Hope Dr.
Baltimore, MD 21215

David Honig, Esq.
1BOO N.W. 1B7th St.
Miami, FL 33056

\

."~ .

/).. • : ../) A /'A
('icL.. ttL '~-d~If .-f

o

fC .~

/s/ Valerie Brooks
Valerie Brooks



F.~s!~!<:1L Communications Corr...mission

Dockqt No. 92---~1 Exhibit L;o h-~--._.
PIesented by /L1.~~~ f1 e:o ItT-

. .. \Id.n"bed~l7~~-=
DISposItIon ) Received ;;;-(( 7

~ Rejected

Reporte,. ~TIr:>fhl-,r- 1-'"K--Q.
Date ::;., \ '13-

(Y7

rn
13

E
X.
G>



1:) MAR 1991

fee MAIL S.~gTION .

MMB Ex. 6

. ~. • - 0" ~... "

Fee each~ fUloo ciud11g the r~al pedQd, l'~r 1, 1987 thtou9h
NOVe1rber 1,. 19&8,. please provide, by poation ftl1(:rl;

....-~

r·

. '\
1. - the job title; ~

32. ~~ job 'Ct]~E-cajobUOn1 ........ ....c the ......""". ., ;.. ' "';"/:1!ff.. .. .....e .loUoLoL or par ~~. eta",loO '.14 J?Clf.>1'--0# '. . ." ..~.
4 •.:: tile dau, the positjgn was filloo,· . . .. : .::~ ~

5., tbe ,qfttr.a.l SOUrces oonte.cted ·fortbat po6itkxl; .. . ,,r~

.,.~..the.':~r ·Of pemoos1n~ (indicating t:1'sJee that we£e~·:.,. .~'.J:\~.:~
.' ..:~(1ty:.8Iid ~h· .. ' .' ...;.... ~

'7..~:.::·~ ~e.ferral f$OUrce, .geo:le~,. and race or national orjgin(e.94i¥ .:-.; :~.>~ .. ~.
' ·flispahJJ:) of the su.~ eandJ&te. . ::~..·\ .. -:..;'ii .~~

·~ouiWi'y.·~ov.t&! eny additional~to sOOw GffortsUnde[tdI;en.~··~· ~>~'~{:~~~~~?
bfelsent the £EO prQ9csa. A19:t, ~'PEOVide an explanatJon for e.ny.:~,~:<:,.
J.nfooaaUon you do not subm1t. Your r~ n1JSt be ~1ved w1ttdn 20 da1's '. / ;': ·1
of the c:iate of this letter:. Mci1t.J:l::::r.B1ly, renO a co[.y to D<:V16 E~tbnig, . _. . " j

~ .. , :.~. ".. ," .~~

. :''-~':'~1~
>1

~ . if

~ i"

~
. ~

.~
~":

I



.', "~':"...~t~?~;'. <:"
.4 .... • '. :"':"•• '

.. ·t~.,:·::~:~;(:.

".',

,.

'"'"--.

. ....: .

.: ...

~:<cel aman A. Marsbe11f' Jtq1i re
Dav.1d B. l:Jonig, &qdre

-'..'-"

~.:;~'-
. - ~ ~ ..

~

..:.~".;..~ ....
".

'-'
""",:~':....:" .

-
.~"

,"
'·t:".:"4.

:',"
~".



Federal Communications Commission-_. ---_._- -_. -

Docket No.q2= -),.01 Exhibit l,"-'?-.. _
Plesented by JLtltf/!>-: Mf£-flLft _

\ IdenafJed ;;;yt;L---- 
Disposition I fhweived ;;lfr7

{ReJected _

~::rt·,Zi1?rfr~---------
--- ---.--- --------_---':lJ

~

(Y1

rn
8
f
X.



MMB Ex. 7

(

Arent Fox .Kintner Plotkih !(y~ .!.'LLU.U!

F?ECEIVED

[APR 1 8 1991

,--",,'
Susan A. Marshall
2021857·6110

'".

April 18, 1991

. j ~ 'f.',
1,,-,. "

(

Glenn A. Wolfe, Chief
EEO Branch
Enforcement Division
Mass Media Bureau
Federal Communications Commission
2025 M Street. N.W., Room 7218
Washington. D.C. 20554

Re: Stations WHOS(AM) and WDRM(FM); Decatur, Alabama

Dear Mr. Wolfe:

Submitted herewith, on behalf of Dixie Broadcasting, Inc., Debtor-in
Possession, licensee of Stations WHOS(AM) and WDRM(FM), Decatur,
Alabama, is a Supplemental Report relative to the employment practices of
WHDS and WDRM. ~

This Supplemental Report is being submitted in response to a ietter,' dated
March 15. 1991, from you to the Vice President of the licensee. Based on
informal conversations with Hope G. Cooper of your staff, the deadline for
submitting the Report has been extended to and including today, April 18,
1991.

Please call me if you have any questions concerning the enclosed materials.

1050 Connecticut Avenue, NW
Washington, DC 20036-5339

Tdepbone:202/857-6000
Cable: ARFOX
Telex: WU892672
rrr 0440266

FacsUnile:202/857·639S

Sincerely,

Susan A. Marshall
Counsel for Dixie Broadcasting, Inc.,
Debtor- in- Possession

SAM/pat

Courtesy Copy: Hope G. Cooper, Esquire

:n

7i75 Wisconsin Avenue
&-'''''sda, Maryland 208H-341J

['

owers Crescent OriV.,
~. Virgioia22182-2733

cc (wienc.): David E. Honig, Esquire

I



SUPPLEMENTAL REPORTI/

This is a Supplemental Report relative ~o the employ~

ment practices at Stations WHOS(AM) and WDRM(FM), Decatur,

Alabama.. , r·t is beinq prepared-·in



..::.

able for the 1982 through February 1989 period concerning the

stations' EEO efforts was supplied in its July 28 response.

However, the licensee submits that the July 28 Report con-

tains sufficient information to demonstrate the success of

the- stat'ions" efforts to attract African--American' employees.'

The July 2e Report reflects that, during the 1982

through February 1989 period, the stations used a substantial

number of recruitment .sources to fi.ll job openings. Adver-

tisements were placed in Brpadcastlng ~agazine, Radio and

Records and The' Hunt$ville Times. The stations recruited

(

employees from a numbei~ff?ch6ols, including National Career

College, the Universityhf Alabama and Calhoun Community

College, with substantial minority enrollmertts. The stations

also partLcipated in an internship program with the Univer

sity of Alabama which, during the summers of 1987 and 1988,

resulted in the training of two students for promotion and

on-air· positions.. The stations also encouraged their own

employees to refer qualified candidates and utilized

Manpower, Inc., a local emploYment agency and temporary

service, as a recruitment source. 2 /

2/ The July 28 Report reflects the fact that the licen
see had, at various times during the license term, contacted
community organizations. However, because such organizations
did not prove to be successful recruitment sources, the
licensee chose not to rely on them. Instead, the licensee
looked to other sources which were more responsive, including
local educational institutions and newspapers. Such a proce
dure is exactly what the Commission expects licensees to do
when recruitment sources prove unresponsive. The licensee
has thus been aware of which recruitment sources produce

(continued ... )
- 2 -
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As a result of their contact with these recruitment

sources, from 1982 through February 1989, the stations hired

approximately 20 new employees of which 7, or 35%, were

African-Americans. Therefore, the stations' efforts were,

(
..

very successful despite the fact that there' are only 7.4'%

African-Americans 3 / in the local labor force. 4 /

2/ ( •.. continued)
meaningful results and which do not and has relied on the
sources that have proven to be most responsive.

3/ Stations WIIOS and WORM are licensed' to Decat 1.lr,
Alabama, which is located in Morgan County and is not par.t .of
any MSA. In 1988, a new MSA was created by Congress consist
ing of Morgan County and part of adjacent Lawren~:~.,.;County.
However, this new MSA was not created by the US Cen51.l~ Bureau
and therefore is not reflected in US Census data.·' Since the
FCC relies on the US Census as its source of labor force
data, the licensee has also relied on thEi US Census, and,
thus, has utilized Morgan County as its frame of reference
for local civilian work force data. According to the 1980
Census Data Summary Report--State and County Total ~ercent

ages for Total Employed Civilian Labor Force--Morgan County,
Alabama, there are 7.4% African-Americans in the local labor
force. Other racial minorities are not included in this
figuJ:"e since they are represented in stat:Hitically insig
nificant numbers--0.5% Hispanics, 0.2% Asians and 0.1% Ameri
can In~ians.

4/ A surv(~y of the Annual Employment Reports (FCC Form
395-B) filed by other stations licensed to Decatur also
confiL~s the success of the recruitment efforts of WIIOS and
WORM. As previously noted to the Commission, not one other
station licensed to Decatur, which filed employment statis
tics with the FCC, reported employing any African-Americans
in full-time positions during the entire seven-year period
from 1982 through 1988. The only stations which reported
employing African-Americans in part-time positions were WHOS
and WORM. Moreover, six additional African-Americans were
employed by WHOS and WORM during that period in full-time
positions even though they were not reflected in the WHOS/
WORM Annual Employment Reports. Al though the Commiss ion
evaluates each station on its own merit and does not compare
its record to that of other stations, the survey of the local
Decatur stations' Annual Employment Reports does show that

(continued ... )
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Moreover, as is evident from the attached materials,

since February 1989, WHOS and WDRM have maintained their

aggressive recruitment efforts and their close contacts with

African-American community leaders. The attached letter from

N~than W'~- Tate i S:c., Fresiden'i: (..ii. 'che Decdtur/Horgan County

Chapter of the NAACP (see Exhibit B hereto), praises WHOS and

WDRM for their continued association with the NAACP and their

efforts to recruit African-Americans for job openings on a

volu~tary basis. The attached letter from Hundley Batts, co

owner of African-American Station WEUP (See Exhibit- C

hereto) , reflects the "unique association" and sUPP9J?~.iye·.·

working relationship between Mr. Bramlett and WEUP.
.., .'

( Furthermore, since the licensee's Jbly 28 Report, in

addition to the NAACP and local minority broadcasters, WHOS

and WDRM have continued to utilize other local recruitme'nt

sources, such as A&M University, Calhoun College, the Univer-

s i ty of Alabama and Oakwood College. Since February 1989,

the stations have had eight job openings, .seven of which were

in the FCC Form 395-B upper-four job categories. Three of

these positions, or almost 40%, were filled by African-

Americans and numerous minority applicants were interviewed

for these jobs. The following is a summary of the licensee's

recent recruitment efforts:

~/ ( ... continued)
WHOS and WDRM were doing something right--based on the fact
that they were the only stations in Decatur which reported
the employment of any African-Americans.

- 4 -
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On February 15, 1989, the stations filled a
full-time management-level position for Public
Affairs Director and News Anchor. A total of
five people (two African-American women and
three White women) were referred from A&M
University, Calhoun . College and local African-.
American owned radio stations. An African
A.!TI~!:"ican femal.9 ~·!=.S hired for the position.

On April 10, 1989, the stations filled a full
time upper-four Sales Professional position. A
total cf six people were interviewed for the job
(two African-American women, one African-Ameri
can man, two White women -. and one White man).
These individuals were referred from A&M Univer
sity, Calhoun College and local African-American
radio stations. An Africq.n.-American male was
hired.

On April 30, 1989, the stations filled a full
time announcing- position. Two people were
interviewed (two White males). Referrals were
sent from A&M University, local African-American
owned radio s tations and other area radio and
television facilities. Oneol the White males
was hired for the job. .

On July 14, 1989, the stations filled a full
time Sales Professional position. Three people
were interviewed (two African~Arnericanwomen and
one White woman). They were referred from
newspaper advertisements, local-'African-American
owned radio stations and Calhoun College ~ The
White female was hired for the job.

On August 31, 1989, the stations filled a full
time slot for Production Director. Three people
were interviewed (two African-American men and
one White man). The referrals were sent from
the University of Alabama, local African-Ameri
can owned radio stations and local African
Americcn community leaders. The White male was
hired for the position.

On September 30, 1989, the stations filled a
full-time announcing slot. One person was
interviewed for the job. Referrals were sent
from Oakwood College, local African-American
owned radio stations and local African-American
leaders. A White male was hired.

- 5 -
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On June 30, 1990, the stations filled a full
time receptionist position. Four people were
intervi.ewed (two African-American women and two
White women). Referrals were sent from the
University of Alabama, local African-American
m~ned radio stations and local African-American-
leaders. A White female was hired~

On July 30, 1990,' the stations filleu· a' full- .
time management-level position of technician. A·
total of seven people were interviewed (three
African-American men and four White men) .
Referrals were sent from the local chapter - of
the NAACP, local African-American owned radio
stations and Calhoun College. An African
American male was hired to fill the position.

In sum, although the stations' July 28 Report did. not

provide complete information, it is clear from the - Report

that for the period 1982 through February 1989, the licensee

did engage .in aggressive recruitment efforts to' employ
\

African-Americans for job openings and that the - licensee's

efforts were successful--apparently the most successful in

the stations' city of license. More recently, the licensee

has maintained its close ties ,.,ith local 'African-American

commu~}.ty leaders and has continued to utilize other local

minority recruitment sources. As a result of its communica-

tions with these sources, almost 40% of its recent job open-

ings have been filled by African-Americans. Consequently,

despite the small number of African-American workers avail-

able in the local labor force (7.4%), the close ties WHOS and

WORM have maintained with the local African-American commun-

ity leaders and other recruitment sources have continued to

reap successful results.

- 6 -
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r, J. Mack Bramlett, hereby state under panalty of

pQrjury as follows!

1. I 4m dn officer and director of tha liccnaGG"ar:;:i .

General MA.nager of Station8 WHOS(AM) ... and

WORK(FM), Decatur, AlAbama. Stations waos and

2.

WORM are licensed to Dixie Broadcasting t Inc. I

Oebtor-in-Poaseasion.

I hava worked at Stations WHas' cnd WORM since

1962. I have been responeiple for the stations'

Equal Employment Opportunity Program since 1916

when the current licensee acquired waos and

WORM. I ha.ve held the title of officer and

director of the licensee since 1976, 0.6 well.

3. ! have read the foreqoinq S~J?~l~mental Report

relative to the ~nploy.ment practices of Stations

WHOS and WORM and have determined that, to the

beet of my knowledge and bellet", all of the

facts contained therein concerning the employ

ment record and affirmative action efforts of

WHOS and WORK were gathered and supplied by me

~nd my staff and are accurate and complet~.

Executed on this -.I.i- day of ~:) , 1991.
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NATIONAL ASSOCIATION FOR THE ADVANCEMENT OF COLORED PEOPLE

DECATUR/MORGAN COUNTY CHAPTER 5024
702 BANK STREET, N.E.· DECATUR, Al35601 • (205) 340-1318·24 HOUR HOTLINE

(

NATHAN W. TATE. SR.
Presithtl

April 8, 1991

Mr. J. Mack Bramlett
General Manager
Stations WHOS (AM) & WORM (PM)
P.O. Box 789
Decatur, Alabama 35602

oear Mack:

~his letter is written to confirm to the Federal
Communications Commission our business relationship over the
past 25 years.
. .:.

_,I'am an African American male and am currently the
President of the Decatur Chapter of the NAACP. As previously
reported to the FCC, prior to working at the NAACP, I worked
with you at Stations WHOS and WORM from August 1982 through
April 1983 as Sales Manager. When I left the stations in
April 1983 to start a full-time business of my own in
Decatur, I still maintained contact with you and continued to
consult with you about my career goals. I did return to work
at both stations in April 1989 as an Account Executive on a
full-time basis and stayed there until investing in my own
radio station about seven months later.

During the past years, I have also referred a number
of individuals for positions at WHOS and WORM. Among the
~eferrals was Bruce E. Hill, an African ~merican who was
hired as an on-air announcer on a full time basis. Another
referral was Mr. Willie Acklin, an African American who was
referred for a part-time announcing position.

Since January 1991, you and your staff have been closely
involved with me in my capacity as President of the local
NAACP in your efforts to recruit African American employees
for positions at WHOS and WORM. I have found through my
relationship with you --- both now and in the past --- that
you and WHOS and WORM have always striven to consider
minorities for available positions.

rI



(
Mr. Bramlett
Page 2

Hopefully, other radio stations in your area will
follow your lead and efforts to recruit African Americans
for job~"cp€niRgs-Gn ~''-S-l,-unt.ary-basis.

I look forward to our continuing close relationship.

(

a han w.
President
NAACP

\

Sr.
"-.

/2"
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April 7, 1991

Mr. Mack Bramlett, General Manager
WDRM Radio Station
P. O. Box 789

. u~i.ur. Alabama 35602

Re: WEUPIWDRM: A Unique Association

Dear Mr. Bramlett:

Finding competitors who are in the same business to share ideas arid resources is not an easy
thing to do. For the past few years WEUP and WDRM has fostered a working relationship that
has been beneficial and rewarding. Specifically, because ofyour unselfISh interest and concern
WEUP has benefited from it's association with you and WDRM in the· following ~ys:

o Consultation and review of market data to better serve clients and secure additional
clients(advertisers). Such market data has been useful in presenting the advertising
community with a broader perspective of the Black conswner's buying patterns and
qualitative strengths.

o In order to provide a different and most needed dimension to..our sports broadcast
you were again unselfISh and allowed us to use Ms. Kathy Jordan. your News and
Public Affairs Director, who is a Black Female. Kathy handled our Pre, Post and
HalfTime Shows. This commitment on your part was unheralded in the radio
industry to allow your morning news anchor to work at a Black owned station and
continue employment with WDRM.

o CoUaborative efforts in the sales arena have .been of tremendous help to WEUP. The
,ability to consult with the leading station in the market·in terms of techniques and

. aI?proaches has been invaluable.

Mack., we feel indebted for all the support and free advise you've given over the past few years.
Thanks for your continued support and friendship.

Respectfully yours,

~~'4ufil
Hundley Batts, Co-Owner

(

Broadcast One • 2609 Jordan Lane NW • Huntsville, Alabama 35806 • (205) 837-9387 • fAX (205) 837-9404


